KB REE R SEBRRERTT RN
T
HRRPHE PRI

HE

FiT 8 1 7 () I RAE 5 7 4B R 1) 206 (Quaality Teacher) » By s By 5 (AL B
R FIEEY, EME R R AE Y, RYERN 2. AFWe12)MMEEE
H B 2, AR B A 55 5 72 208 13 B B i il ) 2 SRR, AR E T
BB B I S MR N, HE AR =R R A3 ), DS T B
(RS 2 N WIRIATEN T B TSR R R, HEREEE
B, AR NR AR TR . AR, BN A B3 95 e 22 A% (Professional
Development Schools, PDS), L4715 B 2B M EmaR b By, R AVKE .

[ Py S BOSE S PR BRI I S, AR I S . p A O [ B S R 7 i Y o
b, ZERBEK . SR T R A B 1990 4EAR, JE[H #0555 4% (Teachings schools)
HIBA 2010 4F o ARSTERSTRRAI T2, 1 582 BT SR B B3 S FR B AR (M 7 R TR, FLIR,
GBS B R K T RN, AR, R SRS I RIEAT LR, A A R R
B H P NEHE R 2%

BsE: MEEE. REERRERER. KEHEREK



—. REERBRERT R
(MFRBEEEE R BRI E

1980 “EARH A, FH A 17 4 14 52 [ (Holmes Group)(Fi 7875 217 481 3% 11 Holmes
Partnership”) LA f 35 Bl 2 & #1575 4 4% (National Network for Educational Renewal )55 1

MRS 77, [HEERER | (Professional Development Schools, PDS)
—a HIAE B sk . 2001 4738 BRI & 55 & 727 2 B & (National Council for

Accreditation of Teacher Education, NCATE)$& t 2 3£ 4% g 22 4% [1) 1. THAS #E (standards)
N

LA 21 THFME (criteria) - FRALEE LIS EENCHIE 0 R EAVAR - EEHHEEE
E2 151772 (National Association for Professional Development Schools, NAPDS) 3 Ji*

2008 HEHE H B SEEE f 22 A% 1) S K 2 2 (nine required essentials) ©

(O EXERRBRH E B
KBIEE R H R

0 B o as

wo g 2 H B ( NCATE, 2001)58 4y, Firid S 58 %R AR 5 rh /N2 B
RERGEREFAEANE . IEREE AR B IE. S H A g2

b=t
AP EEE T, TS A ERR. 565 B 3E 95 B 2R 1 & (NAPDS, 2008) 32
o B3 S R B R 4 DU D T A4 (Four-fold agenda): (D)B B RKRKBEANE, (2)

ERMAE NBEEER, G)udiit/NERRBEHEEE, MAAERE, @it
/INEERES M (P-12students) £

S ERER BN R RS
LBATE B § iR RE

0 B o as

Z: B (NCATE)2001 442 Hh 338 95 e SRS I T TR AR ME
(standards), LA 21 TH# %E(criteria):

1.2 41 # (learning community): 3% FLIAHIYE,

(O #Bh £ Je R34 3 (Support Multiple Learners): fL:GH/NEERAE | BB AT, /)
& ECTTNINE 27 ST



Q)R FCAAL BN DL 7582 B (Work and Practice are Inquiry-Based and Focused on
Learning) °

(3)FETA W FT 4 F B BUSE G, JL[RIFT H B BB 5 1 i 5t (Develop a Common Shared
Professional Vision of Teaching & Learning Grounded in Research and Practitioner
Knowledge).

(4 EETE K B B R /N2 HE MF (Serve as Instrument of Change)

(5)22:38 +L BE 4% J# (Extended Learning Community).

A TR E IR BB AE T H B3 95 e SR AR 205 B B2 38 5 T () BRL 5 (PDS s ision),

DL A B3R 5% i B2 1 Rl 3 22 5t R (PDS classroom)( Ferrara, J, 2014).

2. 45 30 E AR B i R 75 (accountability & quality assurance): fLHE FLIHFUE,

(DE] 58 B 245 51T (Professional Accountability): HZEIEREAKRKIBAENR G,
MECRA/NVERERAE L BB ZRAT . /NI, REPARATSE, 7 B S R SR
D%

)MELR A HL 5 AF(Public Accountability): BIEHE R FIBIENE, AR ESE H F

SRR BB AN N RIET . ORERACATAE, 7 BLSE SRR B B B

(3)&] € PDS 2 Hil{Z#E (Set PDS Participation Criteria): PDS £ Biljik & Héf% ZE 42 7] .

(A)ET B R . UREE(E B EL4S HIE F (Develop Assessments, Collect Information, and Use
Results)

(5)EFELIE . BAHE AT HOHE R ) 2L 3E S B #))(Engage with the PDS Context).

A TEATE () B 7 G 7 (o] (R BREPAL B, KR 0 4 SR FH A L S B

HH(Ferrara, J, 2014).

3.4 1E(collaboration): fLFE = THFIHE,

(W2 BLAIEAE, 7> = E S (Engage in Joint Work) -

() at B BOEAE 4L A5 B H 3 (Design Roles and Structures to Enhance Collaboration and
Develop Parity) °

(3)BEEN A AF Bl S B B & 1Y) H JER (Systematically Recognize and Celebrate Joint Work and



Contributions of Each Partner).
A TR E IR B B AE A ST BB SR AP R, DAREOR 3L [ 418 36 7% (Ferrara, J,
2014).
4.2 JLEL N P (diversity & equity): HE = TERI%E,
()FfE R 2 Bil 35 22 8 B € (Ensure Equitable Opportunities to Learn).
(2)F AL B B it A A5 B 2 AR P 12 R (Evaluate Policies and Practices to
Support Equitable Learning Outcomes),
) Z 5 B £ st i) 253 (Recruit and Support Diverse Participants) .
AR TEARYE ) BB LR A vh /NS BUR B T 58 B 05 BIBUR S Sk -~ (1 J5L U
PL S WAn] i A2 22 TG AR 3 11 75 2K (Ferrara, J, 2014).
545, B IRELA (o (structures, resources, and roles): I =TARIUE,
(1) % 37 yA B 57 B 42 % (Establish Governance and Support Structures)s.
()R AEEE 2| H 22 (Ensure Progress Towards Goals)
(3) B A1 B 3 4% 2 A% 1Y) 3 A €8, (Create PDS Roles);
(4) & IR &5 Bl 53 it (Resources) »
(5) % 37 A R B 45 18 (Use Effective Communication).
AR TEREVER) B BLEJA B NAH BAALAR, DASCRR BL2E 95 e S (1) 3 /E (Ferrara, J,
2014),

EBIATE R 5 8] Z B & (NCATE, 2001)f5 i, FiR B 4% e B2 (1) L IHAR e,
EE LR 10 1 B s ME 2 (key concepts): (1) G, QERAEMEEESHEANER
BRERAE SRS, Q)L AE Rty (HEEBHEEE, (S)Es b /N B S i ) FF
g (OBWILE, (MUE FERHREMBERREE, Q)BT AN, (9)%HE

% e B AR MKASE ME S AR 11 545 (Standards-Bearing Institution) » (10)77 Eh#( & o4

A
134

Exf

M

(Leveraging Change).

(MEXRZFREZEEENER



& [ B 5 R B & (NAPDS, 2008)8 4% B 36 98 R B2 B LU R JLIHEL R
(required essentials), FLH1ZE 1-5 THELZ ¥ S2 58 (philosophical underpinnings), 5 6-9
TR 3R BL3E 98 R B2 1A% B M %A (logistical requirements).

1. B2 9% 220 1A 75 (comprehensive mission), A& 22 BLEL AR (partner) fE 75 175 &
2HVNEREUR B G, BERAREE N BTG 2 BLE AR

3R % 2 B 1) 75 2 (guided by need)IE AT BLEE TR .

4. % 2 B L [F B 0E 05T BLE 1% [ (reflective practice) I 7KH, -

5.4 S B35 0 ) o SEAE B U7 T AR Ttk R

6. I HEE ) 177 %4 (agreement) /5 BT A7 22 B (4 3 (0 RTIRY B5

7S HEE, 2B, BMGERSERE.

8. R ERAL e 250 A B v /N B S M A 5 VR IO R B3

9. @ IRMLER I YR, DL E SN E B ER AT ) S

(EBEERRERNER
Ferrara, J(2014)0 i A 836 5% e SR AR AR 70 2 DUEI PR B ()BT AIFR B

(Beginning). &% B(Developing). 74 Tt # JEAEYE [ B (At Standard). 5|52 & B

F E% (Leading).

LAJHARS B AEIGRE B 32 B2 2 BRER B 3 i BL3E 98 Jre S A R ) 5 V2 B T SR KGR
EERETT I, Flun: (HZFEEEE N2, QFIEAELRGELE, 3)7EH/NER AT
& A B RS (on-site courses)

2R EL: SRR B I SCRE PDS HER 7 SRS IH, MR, B 7 VIR
BGERIAS, E—PEEEIEGIW: (1) /NEHfi(practicing teachers){F %
1% [F] 2L fi(cooperating teachers) » (2)7EH /N B /N ZHTERAE, (3)ANE T8 15
(tutoring) F/INVEAE, (4 FEEHE R MR ELRRE .

3RS TAREYERS B SRR EPEREIE B S R AR RS N S et vh . B

i3



T BT RIS E(E IS, e A AR (1)
KNS adjunct faculty), ()W HEFREELIH AR, G) )
=
SOl (OBETRBRIOREMAEAS IR, )W ERRERNOFIE
MR 2 BPSHERE IO FLAT, ()T /INRBCE I R B S5 .
4.3 MHHAREREE: PDS AL MEE A IE MR BOR R %, LR 8

[=]
[2]5)

BB R A EBUR. ERTTI, BHIERRIRRAITR =PSB FHIESN, HAH R
1% N(stakeholders)fg £ Ba 25 E, BLIE 8 i BRIt Rl 2 B FE 2408 B 75 50U 1) 7~ 3 22
o

ON)RB BB RBRTT R E RN
ARty ik, ERANSEBESE S R BRI RIVER A L:
1L H SR ST S e R AR 4 H
2. B GR R ST SIS AL ST AT B )l BB A 1 i
3EERRBRTT RN 28 TR/ NE RATE R T Z K5
4. 205 BR 1 /NSRS e A, L o BB
5. B SRR A AR E S Ay e
6. B IR DL A By rpl
TSRS E T, RICIRTFAE W E W57k

. REBEEERITRAM
()RR R
o [ 5B (Teaching schools)ii H JA 2005 41135 31 £2:4% 75 % (training schools

programme), FUEEALR 2010 FIE NI . ERBIHE #2000 4 (S 1) HEED



(The importance of teaching) [ J¢ 35 1, 7y SEHE S E2ARREAR, DASE T 2082 o i Bl
215 B3 ) S A (Department for Education, 2010).

H AT 2SS 7 58 2 B 5K 052 Bl AR 52 5 (National College for Teaching and
Leadership, NCTL) & SE#E#) . #2201 & — Fr4a 8 221 (outstanding schools), # #i%E
W RN HA SRS, A AR AT E B E N ARt s S E R i
TEARBUN AR RS I B S5 R I 5, BURERR T SR He it —

(NCTL,2015a).

(D) EEFRER A
M IR R 22 B AR 2 R (NCTL)2015 SE BB E ,  HHAE 22 B RS ) 3 A i e

(criteria for teaching schools)A t(NCTL, 2015b):

LEA RINBES SRS /E A0SR, WREER M LA EME RN ER, a5

%

2 MR TE A 1B E AL (outstanding)

3EAEIA L AR, BRI mK R R .

4. SR RERR R o m PR B S SR N B RE . BB R It m AT B R E
Ek. Q)FALReIR M AR AU I ST . Q) BRI GRAERES, 1R
TR -

5.2 RIEREAERR 3 UL, HAEZKRAER 2 FELL E.

6. ;%R W A58 1 By L B & BUR AR FYE I 224K

TR AT

(14

=

I AR & B2 B # (school’s Governing Body) 52 & J& 5 = (Director

or
o

of
Children's Services, DCS)EE IR E H3EN B4 130 Fr
2013 4 5 7 360 FTBUER52KE, 2015 4F 9 A 691 Bk, A4E4) R

32 flre NV 363 1%L HHEE 213 Bi . FASL 2K (Independent Schools)4 £+ 16 % LA 2



R (Post-16) 6 £ kK (Special Schools)55 K& A4 & k2242 (Special
Academies)19 £ /AL (PRUS)3 i A PR A28 (PRU Academies)2 ¢
(NCTL, 2015c¢)-

PR AR, DS SR . 5 1A 6 S (RIE 300
PN

=

W), B2 S BILBERUE 250 Bu R ), O 3-4 5 4 BUEEH (RIS 200 EoT

H T
&) (NCTL, 2015a),
SRR BRERHED
B 5% 2 22 BRL AR L AR BE (NCTL) 2015 4F 3547 1Y 2805225 HE 5596 B9 (Teaching schools:
a guide for potential applicants)#¥i /&, 2R EH 6 IAIZ LT (core areas of
responsibility):
1B AL I WIAT 215 5l (School-led initial teacher training): K E 5 #i & AT Hifi
JEgast B [
2EBEE N B B 3£ 9% £ (Continuing professional development): 141, i % {E i B3 4k
H B IFIRERT . SRIESE, ARIGALERA AN BL3E 95 2 (school-based professional
development) °
3.3 FFHAR AR (Supporting other schools): 1B #2482 (B A EACHEE 4052 B A 5L i
H.
4 338 g AR 25 LAY ) 208 N\ B (1dentifying and developing leadership potential):
i
wl, BrEARRINER, Rl B SR mAS N MR A SR R
5. 2F50E N\ K% B (Specialist leaders of education)s

6.1 7T 1 4% &g (Research and development).

(V) ZE B B PR

B — 1 22224 I B (teaching school alliances) 8574 2011 429 H . 2015 429 H



A 537 (H SR . BURERAI B — P O A I, WG I R B SRR AR
Frif e b a3 R ) SR RS At AT DLAE RS I B B S T R I B . #
2 B 5 B 1) SRS RS 1 (strategic partners) S 3G AR AR P/ NE: L KB AR S S
. T E R Ao, R REAE . BRI 8 (Types of teaching school
alliance) 3+ 24 —fii:
1.5 — i ¥ (single alliance): 1 Jir St S A SR A0 —fla 24 SR AR I B
2. TAE 53 ¥E 1 ¥ (job-share alliance): 2 Pl /)N Y B4 L ] $H 15— ff U B2 A T B
3.2 JuH M (multiple alliance): 2 Fr #8054 A0 B — (R U2 22 B B

AR A R B B, A P BT B, R SRR T R B S R
LSS R ) (BRI T, A BRI S TRAE A 0 B B BB, DA B R
YEI) 24 (governance arrangements) S5 IH,  — il 05 B2 R I A T DABRL 5 —{il B 5
B, 7 EREHEEYR, PRSI 44K (teaching school network).

VERy— T R 5 12 IO 2 B4R, B B R 24 Y L S G B o R ) s
(evidence). WAZHEFKHY. #i#|BLRC & BUZERG, (HEGEE TP R B BIE SR R 21 B AR
(DI EB2 AR R, QU BERAEERR, G)MINMHAEESAL, (4@ HILK

HE B 7K A 9 Jre A

()RR 7 RER R
ARty ik, ERANSCBECR SR RN EAA 1
LA RSt H0R AR JR) (Ofsted) a4 Ay i S A B A A%
2 A BRI R E, o T B R IEERE T
3HRRIANIFIL AL, WHRETERE . AE ANA BRI, RIS
2o
4R B BRI, A R B SRR T B .
5.BUR SR HEAE B Al o



=, REERERPRIEEE PR R LB
W EFTE, S5 3 55 S A (PDS) Bl B B U B (TS) ML 2 i
1B 5R AR R & 1E, B /NS EUORESAR e oh, 0055 AH BB B S BB
2R E SRR b AR, BEE S RE(PDS) A LIHARYE, HURBR(TS)f LA

3AAEFS T, IUAE EAESET /NGRS A B R R 5 S B B o B RO A
=
HERR.

4. VEmRR R, WIARIT A ME NIk AR R A A A .
ST, T RN A A AR, EERN:
1R E S e A L E A A B 2 K29k,  SeBER 2 RR BUM HES) .
2. B H R R P RAAK IR BIRIR, AR PR A H R RRT R A
e
3. GBI HEE SRR R IR BIBUG R B, o€ B2 2R HIBUR Rl 4-6 B SeBE4E
o
4. LB E R FRBRA A AR, EBEF R A A I = AT
5.5 B B 58 9 J SRR 1 SRR IR AR BRAT A X, 1o B B A AU E A R B AT B
L
BRI R B 2y 3 B RLE
6.5 B HEE SR AR A A L, o SRR AR 2 i L, (R B
H
AR VR A AL o
A AROK P SRt i AR SRS AR B I S, i RRTE ., gk
BTy %8, B BSOS B AT SO, S o S A 1 S A o B i SR A i

RS, WEIEAEMEEN. S N R 2 [ 15 Bl (school-to-school



support, StSS)Jy TR Ay AN 2, (EAE KRB/ N SR i, R — 28 B SR i S

Wil Blin. FEFEAPEFEZRIN 10 Proh s mng i, B8k 10 iR

/N E HUR SR SRR SR ek

A48 359 5 B 25 5 92 Jr AR Bl o [ AU ST SR 0 A B R, T AR 2 Ul
L

BPNEHE R EZ 2%,

3

i

by

Hifi i 5

2%EH:

Fa/I(2014) o BR300 20 A B B A SR R Aok DUERERAL IR 2. dH B
T HCE R T B S BT A S B 2014 SRR A /N ECR 240
WHa . 2N 5 TEE T 0L i X o 54-66.
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